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From its inception, Organization Studies has invited explorations of how power relates to
institutions and organizations. Indeed, in its very first year (more than 30 years ago) it published
several articles dealing with power (e.g., see Hinings, 2010). Despite such efforts, if we are to
believe Barley (2010), Clegg, Courpasson & Phillips (2006), Lounsbury (2003) or Marti & Mair
(2009), the criticality of power still goes highly understated in organization theory (Courpasson,
Arellano-Gault, Brown & Lounsbury, 2008) — especially with regard to institutional dynamics
(Lawrence, 2008). Combine that with contemporary events related to the financial crisis,
globalization of work, privatization of the public sector, escalating top management compen-
sation, etc., and it appears that there is a greater need today than perhaps ever before to bring
power back into our often sterile studies of institutions and institutionalization.

There is of course no escape from power. The processes of institutionalization or de-institu-
tionalization inevitably present a conflict between groups with different degrees of power. The
notion of institutional entrepreneurship (DiMaggio, 1988; Munir & Phillips, 2005; Maguire,
Hardy & Lawrence, 2004) presents another view of power where (often) powerful actors use the
resources at their disposal to maintain or create new institutional orders. However, not every-
where is power attributed to individual actors or organizations. For example, Khan, Munir &
Willmott (2007) claim that rather than residing in a particular place or in a particular agent,
power operates hegemonically in many settings (e.g., in postcolonial ones where the values of
the colonial power are routinely privileged in framing, interpreting and addressing important
issues). Lawrence (2008) emphasized the need to distinguish systemic forms of power (e.g., dis-
cipline and domination) from episodic power (e.g., influence and force) and how actors might be
able to resist institutional control and agency (see also Lukes, 2004).

Since power remains a critical, contested and yet understudied concept within institutional
studies of the organizational world (Clegg, 1989), more work is needed on how power operates
in institutional settings to create, maintain or delegitimize institutions. We also need to focus
attention on phenomena and actors that have previously been understudied — especially core
capitalistic institutions such as financial markets as well as non-western organizational and
institutional fields, and fields where actors are marginalized and lack resources. In addition, it
would be useful to understand how the establishment of new categories and concepts (e.g.,
sexual harassment, affirmative action, 'manager') relates to power configurations across dif-
ferent fields.



Given the theoretical and practical importance of understanding power and institutions to
contemporary organizational studies, and the need to cultivate better scholarship on the topic,
we are organizing a workshop that is designed to assist advanced doctoral students and junior
faculty in developing and refining their existing papers on the topic.

About the Workshop
Who is it for?

This workshop offers an opportunity for young scholars to develop their ongoing work related to
Institutions and Power, which they might like to eventually submit to Organization Studies
(although there is no obligation to do so). The workshop will be developmental — each paper will
have a senior Editor or a Senior scholar as a discussant. Authors will also receive feedback from
peers with similar research interests.

It should be of special interest for colleagues recently graduated with a PhD with manuscripts
under development. At the same time, it is suitable for papers that would benefit from pre-
sentation, commentary, and discussion. Thus, papers should fit the conference theme and the
stage of development. Selection of papers will be done through submission of extended
abstracts (maximum 5 pages).

The deadline for submission of abstracts is January 1, 2012.
Full papers will be required by April 1, 2012.

Logistics and support to participants

Organization Studies, a leading European journal in organizational theory and management,
with the support of EGOS and its publisher Sage, is pleased to jointly organize this workshop
with Judge Business School, University of Cambridge, and the OMT Division of the Academy of
Management. Judge Business School and various colleges of the University of Cambridge will
host the event. The OMT division will sponsor travel for up to 5 PhD students, advanced in their
research, who can attend the conference. The conference will consist of around 30 young
faculty, student participants and senior colleagues who will discuss papers and offer develop-
mental advice. The atmosphere is expected to be collegial, informal, but centered on making
working papers progress and deepening our understanding of coordination within and across
organizations. Organization Studies's editorial team will discuss the "Do's and Don'ts" of top
publications and share their experience of the publication process.

Accommodation (for 2 nights) and meals will be provided to all participants. However,
participants must make their own travel arrangements.

Contacts for questions on the conference and submission of abstracts:

Kamal A. Munir, k. munir@jbs.cam.ac.uk

Michael Lounsbury, michael.lounsbury@business.ualberta.ca
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